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?4r. Harold R. Tyler, Jr, 

Chairman, Equal Eeployiaent Opportunity 
Coordinating Council 
United States Department of Justice 
Washington , D, C . 205 30 

Dear Mr. Tyler: 

LployLit Op^'id Coordinate Cornell 

fenloyee Selection Fto coAnrcs. That ^jce ^-P^sses ywr . ^rest 
in obtaining views on the proposed Sidelines ftom as may * 

as possible. The comment and suggestion made herein jre rres^te 
%£ Se Defective of this Agency's rather unique missions and 

functions in the area of national security. 

Section 3b of the proposed g^delines ««“ “ 

__ _, c *- nr4 »a which it is not feasible or not appropriate to 

Silite the validation techniques contemplated by the pd -olines , 
2d that, in those circumstances , the utilization of selection 
procedures which are as job related as P os ”^*“^“ hl S ^ree 

Z he is dde 

a part of the guidelines. and, in reading through 1 .j'Tf ^ . , 

toeCder is left with the impression that the *uMe- 
S“, CTad apply Similarly to all employers concerned, without 
Swtoto S?oLt Significant differences between 
Sjl^eS, or the uniqm ciroratances under whicn certain Govern 

raent agencies must function. 

«,i _ Atreavarv roist often hire oersoonel with a view to their 
belng^pSTa^rtaUng a great variety of job^ssi^nt, 
s j .-.uroeA t careers . Also, it is * reqt^nt j y uiv 

cas^tliat an S?loyee of this Agency would undertake an assignat 
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where the ostensible job shills required would be so^^hatsubordinate 

to other qualities, such as initiative , ® f 
to recornize infowation- gathering opportunities. be are not nere 
SlSSt normal administrative factions of In a&iition, 

Senility of an individual to satisfy SilUv 

hand] ing of classified documents is a ratter quite apart from ability 

to do a job per se. 

ArjcoTtlinelv it is suggested that scrae recognition be accorded 
the mi^M® V?ho?f Federal agencies ” IS 

™ceT national defense or foreign policy Sf 

Swlopment of classified information. Such ih i »rovides for 

b1l=?cLpl.int cases 
JnvSlwf S; by tealon of law, ptewnted from divulg- 
i^feiSS Seeming the natter plained of to 1 £™j£L. 
Si St Reived a reqolSd security ^clearance- 
with it is proposed that a paragraph e be added to section 
the draft guidelines similar to the following: 

2e. These guidelines shall apply 
where national security requim^its are 
critical is| 7 ortanc© only to the extent that national 
security requirements do not affect the s elect ion pro 
cedSS involved. National security requires are 
not selection procedures within the meaning t Lewn- 
regulation. However, this does not P™^i* ** ^ 
sideration of the special missions and ° , 

national security agencies in adopt ing val id selection 
MtjeeduTes in accordance with these guidelines. In 
‘ aSiUoS! to the extent that 

contained in this regulation conflict with existing 
law fagirding the protection of national spcml^ in- 
foni^^T reporting requirements may be fulfilled m 
such banner as to avoid such conflict. 

He a» pleased to have the opportunity to consent and wait with 
interest the next revision of the proposed guidelines. 

- c Sincerely, 


(Sips!) F. W. li 

F. v/. M. Janney 
Director of Personnel 
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